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Engineering LEAP (E-LEAP) is hiring mentors for the 2023-2024 academic year. The E-LEAP for the Minoritized class (LEAP 1501/1500-Section 5) is designed to inspire and support underrepresented groups in engineering and mining sciences by providing opportunities to:
· Make connections with peers and colleagues in their colleges
· Share their experiences to positively impact undergraduate education.
· Create a sense of belonging and community, and, offer support to one another
· Mitigate the academic, professional, and social challenges faced by many underrepresented populations in the Colleges of Engineering and Mining.
​The goals of the Engineering LEAP Mentoring Program are to:​​​
· Recruit, support and promote underrepresented groups in engineering education and profession
· Provide support in the pursuit of their career, here at the University of Utah and
· Advocate for their success.
Primary Responsibilities of Mentors
Each mentor
· Will be assigned three mentees
· Must meet in person with mentees at least once a month with each mentee 
· to help mentees articulate goals they set for themselves
· to help identify ways and means of meeting those goals
· Must communicate (via email/text or phone calls) at least two times with each mentee every month
Employment Terms
· Fall 2023
· Spring 2024
Pay/Compensation
A stipend of $300 per semester paid in equal amounts (Sept - Dec. and Jan - April) 
Qualifications
· Current student in the College of Engineering and/or Mines
· Must be able to provide at least six hours of mentoring per month
· Good interpersonal skills
· Good leadership skills
· Minimum GPA of 3.0
Application deadline is Friday, Aug 25, 2023
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